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Following are the results from the 2004 survey.  We received 102 responses to the survey and would like to thank those who took time out of their busy schedules to participate.  The survey results 
may also be compiled by region, county or city.  If anyone is interested in receiving the results for a specific area, or have other questions regarding the survey results, please email Therese A. 
Morin (tam@vernonlaw.com) or Annette T. Younger (aty@vernonlaw.com) with your request. 
 
1.  What is your title?  (# of responses: 100) 
 10 10.0% Certified Legal Assistant 
 2 2.0% Certified Paralegal 
 10 10.0% Legal Assistant 
 65 65.0% Paralegal 
 2 2.0% Sr. Legal Assistant 
 5 5.0% Sr. Paralegal 
 2 2.0% Paralegal Manager 
 4 4.0% Other 
 Other:  Assistant VP/Paralegal 
   Legislative Liaison 
   Office manager 
   Receptionist/administrative assistant 
   Senior corporate paralegal 

2.  Age:  (# of responses: 102) 
 0 0.0% Under 21 
 3 2.9% 21 - 25 
 10 9.8% 26 - 30 
 39 38.2% 31 - 40 
 50 49.0% Over 40 

3.  Sex:  (# of responses: 102) 
 98 96.1% Female 
 4 3.9% Male 

4.  General education (excluding paralegal experience):  (# of 
responses: 102) 
 7 6.9% High School 
 13 12.7% Some College 
 26 25.5% Associate Degree 
 47 46.1% Bachelors Degree 
 9 8.8% Graduate Degree 
 0 0.0% Doctorate 

5. Law-related educational background:  (# of responses: 102) 
 6 5.9% Bachelors degree paralegal program 
 35 34.3% Associates degree paralegal program 
 9 8.8% Paralegal classes (not in formal program) 
 10 9.8% Non-degree undergraduate level 

paralegal program 
 23 22.5% Non-degree graduate level paralegal 

program 
 18 17.6% On-the-job training 
 1 1.0% No formal training 
 Is the paralegal program an ABA-approved program?  (# of 
responses: 78) 
 59 75.6% Yes 
 19 24.4% No 

6.  Do you have a Paralegal Certificate/Degree?  (# of 
responses: 100) 
 53 53.0% Yes 
 40 40.0% No 
 7 7.0% No, but am working toward it 

7. Are you a Certified Legal Assistant?  (# of responses: 102) 
 25 24.5% Yes 
 71 69.6% No 
 6 5.9% No, but am working toward it 

8. Is being a paralegal your career?  (# of responses: 100) 
 99 99.0% Yes 
 1 1.0% No 

9. Total year(s) of experience as a paralegal or legal 
assistant:  (# of responses: 102) 
 3 2.9% Less than 1 year 
 3 2.9% 1 - 3 years 
 19 18.6% 4 - 7 years 
 13 12.7% 8 - 9 years 
 26 25.5% 10 - 14 years 
 17 16.7% 15 - 20 years 
 21 20.6% Over 20 years 

10. Number of year(s) in current position:  (# of responses: 

102) 
 11 10.8% Less than 1 year 
 19 18.6% 1 - 3 years 
 34 33.3% 4 - 7 years 
 4 3.9% 8 - 9 years 
 16 15.7% 10 - 14 years 
 7 6.9% 15 - 20 years 
 11 10.8% Over 20 years 

11. Cities:  (# of responses: 102)   
 Asheboro 1 0.98% 
 Asheville 7 6.86% 
 Burlington 1 0.98% 
 Cary 1 0.98% 
 Chapel Hill 1 0.98% 
 Charlotte 27 26.47% 
 Concord 2 1.96% 
 Durham 4 3.92% 
 Fayetteville 2 1.96% 
 Franklin 1 0.98% 
 Gastonia 1 0.98% 
 Greensboro 14 13.73% 
 Henderson 1 0.98% 
 Hickory 1 0.98% 
 High Point 4 3.92% 
 Mooresville 1 0.98% 
 Raleigh 14 13.73% 
 RTP 4 3.92% 
 Salisbury 3 2.94% 
 Smithfield 1 0.98% 
 Statesville 1 0.98% 
 Wentworth 1 0.98% 
 Wilmington 3 2.94% 
 Wilson 2 1.96% 
 Winston-Salem  4 3.92% 
 
Counties:  (# of responses: 102) 
 Alamance 1 0.98% 
 Buncombe 7 6.86% 
 Cabarrus 2 1.96% 
 Catawba 1 0.98% 
 Cumberland 2 1.96% 
 Durham 8 7.84% 
 Forsyth 4 3.92% 
 Gaston 1 0.98% 
 Guilford 18 17.65% 
 Iredell 2 1.96% 
 Johnston 1 0.98% 
 Macon 1 0.98% 
 Mecklenburg 27 26.47% 
 New Hanover 3 2.94% 
 Orange 1 0.98% 
 Randolph 1 0.98% 
 Rockingham 1 0.98% 
 Rowan 3 2.94% 
 Vance 1 0.98% 
 Wake 15 14.71% 
 Wilson 2 1.96% 
  Regions:  (# of responses: 102) 
 Eastern 24 23.53% 
 Middle 39 38.24% 
 Western 39 38.24% 

12. Current position found through:  (# of responses: 101) 
 16 15.8% Newspaper 
 22 21.8% Employment agency 
 1 1.0% NCPA job bank 
 6 5.9% Internet 
 37 36.6% Referral 
 19 18.8% Other 
 Other:  Cold call 
   Friend 
   Internship from paralegal school 
   Letter mailed to an AV law firm 

   Networking 
   Position created for me 
   State job listings 
   Unsolicited resume 

13.  Work environment:  (# of responses: 101 responses)  
 70 69.3% Private Firm 
 6 5.9% Government (Federal/State) 
 22 21.8% Corporation 
 0 0.0% Freelance/Independent 
 1 1.0% Hospital 
 2 2.0% Other 
 Other:  Nonprofit 
   Started own business 

14.  Are you:  (# of responses: 102) 
 100 98.0% Full time 
 2 2.0% Part time 

15.  Size of office: 
 Number of attorneys in office:  (# of responses: 100) 
 33 33.0% 5 or less 
 25 25.0% 6 - 10 
 6 6.0% 11 - 20 
 17 17.0% 21 - 49 
 19 19.0% 50 + 
 Number of full-time paralegals:  (# of responses: 102) 
 56 54.9% 5 or less 
 20 19.6% 6 - 10 
 11 10.8% 11 - 20 
 7 6.9% 21 - 49 
 8 7.8% 50 + 
 Number of full-time Support Staff:  (# of responses: 
101) 
 44 43.6% 5 or less 
 14 13.9% 6 - 10 
 10 9.9% 11 - 20 
 19 18.8% 21 - 49 
 14 13.9% 50 + 

16.  In which area of law do you primarily work?  (# of 
responses: 102) 
 5 4.9% Banking/Finance/Taxes 
 7 6.9% Bankruptcy 
 32 31.4% Civil Law 
 4 3.9% Commercial Lending 
 1 1.0% Consumer Law 
 17 16.7% Corporate Law 
 3 2.9% Criminal Law 
 5 4.9% Defense Litigation 
 0 0.0% Elder Law 
 4 3.9% Employment Law 
 7 6.9% Estate/Probate 
 3 2.9% Environmental Law 
 10 9.8% Family Law 
 4 3.9% Health Care Law 
 1 1.0% Insurance Law 
 9 8.8% Intellectual Property Law 
 5 4.9% Legislation/Governmental 
 3 2.9% Medical Malpractice 
 10 9.8% Personal Injury/Disability 
 1 1.0% Product Liability 
 13 12.7% Real Estate - Residential 
 13 12.7% Real Estate - Commercial 
 6 5.9% Workers' Compensation 
 6 5.9% Other:______________ 
 Other:  Administrative Law 
   Contract 
   Securities 
   Social Security 
   Social Security Disability 
   UCC filing & searches 

17.  Are you provided with secretarial support?  (# of 
responses: 102) 
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 50 49.0% Yes 
 52 51.0% No 
 If yes, do you:  (# of responses: 49) 
 11 22.4% Have a secretary assigned to you? 
 31 63.3% Receive assistance from the attorney's 

secretary? 
 7 14.3% Receive assistance from a secretarial 

pool? 

18.  Office space:  (# of responses: 101) 
 5 5.0% Open area 
 23 22.8% Cubicle in open area 
 2 2.0% Partitioned space only 
 8 7.9% Share office with another  
 31 30.7% Private office w/window 
 32 31.7% Private office - no window 
 0 0.0% Work from home 

19.  Gross Salary Range:  (# of responses: 102) 
 0 0.0% Less than $12,000 
 0 0.0% $12,000 - $14,999 
 0 0.0% $15,000 - $16,999 
 0 0.0% $17,000 - $19,999 
 1 1.0% $20,000 - $22,499 
 2 2.0% $22,500 - $24,999 
 11 10.8% $25,000 - $29,999 
 13 12.7% $30,000 - $34,999 
 19 18.6% $35,000 - $39,999 
 29 28.4% $40,000 - $49,999 
 27 26.5% $50,000 + 
 Approximate average salary: $40,796 

20.  Average number of hours worked per week:  (# of 
responses: 102) 
 3 2.9% 1 - 34 
 58 56.9% 35 - 40 
 41 40.2% 41 - 50 
 0 0.0% 51 - 60 
 0 0.0% 61 + 

21.  Are you compensated for overtime?  (# of responses: 
102) 
 59 57.8% Always 
 15 14.7% Sometimes 
 28 27.5% Never 
 If so, compensation is in the form of:  (# of responses: 74) 
 39 52.7% Money 
 12 16.2% Time off 
 23 31.1% Combination of both 
 0 0.0% Other 

22.  Do you receive a bonus?  (# of responses: 101) 
 71 70.3% Yes 
 30 29.7% No 
 If yes, bonus based on:  (# of responses: 70) 
 27 38.6% Firm/company success 
 8 11.4% Percentage of salary 
 16 22.9% Merit 
 15 21.4% Holiday 
 9 12.9% Billable hours 
 7 10.0% Years of service 
 4 5.7% Other:______________ 
 Other:  Fixed amount 
   General Assembly 
   Personal goals 
   Same amount to all staff 
 If yes, amount of bonus:  (# of responses: 69) 
 9 13.0% Less than $500 
 29 42.0% $500 - $1,000 
 7 10.1% $1,000 - $1,500 
 14 20.3% $1,500 - $3,000 
 7 10.1% $3,000 - $5,000 
 3 4.3% Over $5,000 

23.  Have you received a raise in the past year?  (# of 
responses: 102) 
 83 81.4% Yes 
 19 18.6% No 
 If yes, what was the percentage increase?  (# of 
responses: 101) 
 Minimum: 2.00% 
 Maximum: 30.00% 
 Average:5.33% 

 If yes, amount of raise:  (# of responses: 75) 
 4 5.3% Less than $500 
 101 3.3% $500 - $1,000 
 27 36.0% $1,000 - $1,500 
 21 28.0% $1,500 - $3,000 
 8 10.7% $3,000 - $5,000 
 5 6.7% Over $5,000 

24.  How many attorneys or individuals are you assigned to?  
(# of responses: 101) 
 33 32.7% 1 
 45 44.6% 2 - 5 
 11 10.9% 6 - 10 
 6 5.9% 11 + 
 6 5.9% not directly assigned to any attorney(s) or 

individual(s) 

25.  Are you in a supervisory position?  (# of responses: 102) 
 5 4.9% Over other paralegals 
 8 7.8% Over other staff 
 2 2.0% In law office management 
 87 85.3% Not in supervisory position 

26.  What benefits are paid in whole or in part by your 
employer?  (# of responses: 102) 
 96 94.1% Medical Insurance 
 52 51.0% Dental Insurance 
 82 80.4% Life Insurance 
 40 39.2% Maternity leave 
 60 58.8% Short-term disability 
 60 58.8% Long-term disability 
 49 48.0% Parking 
 54 52.9% Pension/profit sharing 
 71 69.6% 401(k) or IRA 
 66 64.7% Association membership 
 7 6.9% Child care 
 7 6.9% Other: ______________ 
 Other:  CLE fees 

 Gym 
 Medical reimbursement plan 
 Pro-rated benefits due to part-time status 
 SEP 
 Stock options 
 Tuition 

27.  Which of the following are provided by your employer?  (# 
of responses: 99) 
 80 80.8% Seminars 
 14 14.1% Career path programs 
 17 17.2% Retreats 
 31 31.3% In-house CLE 
 65 65.7% Personal days 
 36 36.4% Flex Time 
 20 20.2% Part-time employment 
 42 42.4% Flexible spending plan(s) 
 18 18.2% Orientation plan 

28.  How many vacation days per year do you receive?  (# of 
responses: 102) 
 0 0.0% 1 - 5 
 25 24.5% 6 - 10 
 39 38.2% 11 - 15 
 25 24.5% 16 - 20 
 13 12.7% Greater than 20 days 
 Are they accruable?  (# of responses: 102) 
 39 38.2% Yes 
 63 61.8% No 
 If yes, maximum number of days accruable:  (# of 
responses: 31) 
 Minimum: 2 
 Maximum: 60 
 Average:  20 

29.  How many personal/sick days per year do you receive?  
(# of responses: 83) 
 26 31.3% 1 - 5 
 32 38.6% 6 - 10 
 12 14.5% 11 - 15 
 7 8.4% 16 - 20 
 6 7.2% Greater than 20 days 
 Are they accruable?  (# of responses: 82) 
 27 32.9% Yes 
 55 67.1% No 

 If yes, maximum number of days accruable:  (# of 
responses: 19) 
 Minimum: 3 
 Maximum: 80 
 Average:  22 

30. For what expenses are you reimbursed, in whole or 
in part, relating to association meetings,  seminars, 
and/or CLA matters?  (# of responses: 99) 
 88 88.9% Registrations 
 77 77.8% Lodging 
 76 76.8% Mileage 
 68 68.7% Meals 
 39 39.4% CLA testing 
 8 8.1% Does not reimburse 
 If you checked 'e' above, for what costs associated 
with CLA testing are you reimbursed  (# of responses: 
38) 
 36 94.7% Registration 
 25 65.8% Mileage 
 23 60.5% Lodging 
 29 76.3% Study materials 
 28 73.7% Review course 

31. When attending seminars, are you required to take 
vacation/sick day(s)?  (# of responses: 97) 
 4 4.1% Yes 
 93 95.9% No 

32. In providing reimbursement for seminars, does your 
employer:  (# of responses: 92) 
 17 18.5% Have a set budget only 
 8 8.7% Have a range to work with 
 61 66.3% Decide on a case-by-case basis 
 6 6.5% Does not provide 

33. Which of the following duties do you perform?  (# of 
responses: 101) 
 97 96.0% Documentation preparation, drafting 

and/or review 
 95 94.1% Drafting correspondence 
 68 67.3% Client conferences/Witness 

Interviews 
 44 43.6% Deposition preparation, scheduling, 

and/or attendance 
 72 71.3% Legal, medical or general research 
 24 23.8% Title searches/Legal descriptions 
 49 48.5% Preparation for trial, including 

exhibits and/or attendance at court  
hearings and/or conferences  

 77 76.2% Word processing 
 85 84.2% File maintenance 
 27 26.7% Preparation of billing 
 13 12.9% Library maintenance 
 14 13.9% Tracking legislation 
 16 15.8% Prepare closing packages 
 14 13.9% Travel arrangements 
 27 26.7% Secretarial support 
 18 17.8% Messenger runs 
 48 47.5% Courthouse or other filings 
 23 22.8% Training 
 16 15.8% Negotiations/Settlements 
 2 2.0% Underwriting 
 5 5.0% Preparation of tax returns 
 21 20.8% UCC searches 
 11 10.9% Other: _____________________ 
 Other:  Assist with project management 
   Provide in-house computer support 
   Bank reports/HR matters 
   Real estate closings 
   Database preparation 
   Receptionist 
   IP database entry 
   SSA hearing preparation 
   Medical 
   Trademark searches and 

maintenance 

34. Do you deal directly with clients?  (# of responses: 
101) 
 53 52.5% Always 
 40 39.6% Sometimes 
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 8 7.9% Never 

35. Do you have promotion potential in your present firm or 
company?  (# of responses:  
 18 18.2% Yes 
 64 64.6% No 
 17 17.2% Don't know 
 If so, please describe your future career plans: 
 Become a senior paralegal 
 Becoming Vice President 
 Law school 
 Managerial functions 
 Obtaining BA and applying for law school 
 Paralegal Manager 
 Thinking about law school 

36. How often do you travel on the job?  (# of responses: 101) 
 3 3.0% Frequently 
 32 31.7% Occasionally 
 48 47.5% Seldom 
 18 17.8% Do not travel 
 Average number of days per year you travel:  (# of 
responses: 42) 
 Minimum: 1 
 Maximum: 120 
 Average: 20 
 Do you travel:  (# of responses: 77) 
 56 72.7% Within NC only 
 6 7.8% Throughout southeast 
 12 15.6% To other parts of US 
 3 3.9% Other 
 Other:  NC/Virginia 
   United Kingdom 
   US & international 
 When traveling, for which expenses are you reimbursed?  
(# of responses: 77) 
 74 96.1% Mileage 
 56 72.7% Meals 
 54 70.1% Lodging 
 3 3.9% None 

37. Do you bill your time?  (# of responses: 100) 
 56 56.0% Yes 
 44 44.0% No 

38. If yes, what is your hourly billing rate? (# of responses: 52) 
 Minimum: $35 per hour 
 Maximum: $150 per hour 
 Average:  $91 per hour 

39. Are you required to bill a certain number of hours per 
year?  (# of responses: 95) 
 20 21.1% Yes 
 75 78.9% No 
 If yes, what is the required goal?  (# of responses: 14) 
 Minimum: 1080 hours 
 Maximum: 1620 hours 
 Average:  1475 hours 

40. Does your employer have a law library? (# of responses: 
101) 
 85 84.2% Yes 
 16 15.8% No 

41. Do you have access to Westlaw, Lexis, the Internet or 
other computer-type research tools?  (# of responses: 101) 
 93 92.1% Yes 
 8 7.9% No 
 If yes, does your employer provide training for these 

programs?  (# of responses: 96) 
 68 70.8% Yes 
 28 29.2% No 

42. Do you participate in pro bono work?  (# of responses: 99) 
 23 23.2% Yes 
 76 76.8% No 
 If yes, what type? All 
   Criminal 
   Elder law 
   Estate planning 
   Real estate closings 
   Tax - nonprofit corporations 
   Title research 
   ULP 
   Workmen’s Compensation 

43. Does your employer support and/or require pro bono 
work?  (# of responses: 95) 
 36 37.9% Yes 
 59 62.1% No 

44. In the past year, have you looked for another position?  (# 
of responses: 100) 
 32 32.0% Yes 
 68 68.0% No 
 If yes, why? Advancement 
   Another specialty 
   Change in department head 
   Commuting 
   Corporate down-sizing 
   Dissatisfied with employer 
   Down-sizing 
   Free-lance work 
   Job relocated 
   Lack of work 
   More money 
   More money and better opportunity 
   More opportunity for advancement 
   No career advancement 
   Opportunity to advance; less stress; better 

pay 
   Possible relocation 
   Relocating 
   Reorganization of company; boredom; 

lack of work 
   Research opportunity 
   Salary 
   Salary/benefits 
   Stress in present position; no help 
   Unhappy with work environment 

45. Are you a member of NCPA?  (# of responses: 101) 
 99 98.0% Yes 
 2 2.0% No 
 If no, check all that apply:  (# of responses: 1) 
 0 0.0% Unable to attend meetings 
 1 100.0% Too busy with other commitments 
 0 0.0% Other 

46. Are you a member of any other paralegal or legal assistant 

associations?  (# of responses: 96) 
 61 63.5% Yes 
 35 36.5% No 
 Associations: (# of responses: 59) 
 1 1.7% ABA 
 1 1.7% Alamance Cty Paralegal Assn 
 2 3.4% Asheville Area Paralegal Assn 
 2 3.4% Cumberland Cty Paralegal Assn 
 3 5.1% Greensboro Paralegal Assn 
 13 22.0% Metrolina Paralegal Assn 
 29 49.2% NALA 
 1 1.7% NC Notary Public Assn 
 8 13.6% NCATL-LAD 
 26 44.1% NCBA-LAD 
 2 3.4% NFPA 
 1 1.7% RTPA 
 3 5.1% RWPA 
 1 1.7% Wake County PA 

47. Do you feel paralegals/legal assistants should be 
regulated in some way?  (# of responses: 99) 
 90 90.9% Yes 
 9 9.1% No 

48. Are you in favor of the Plan for Certification as 
proposed by the North Carolina Bar?  (# of responses: 
98) 
 59 60.2% Yes 
 7 7.1% No 
 31 31.6% Undecided 
 1 1.0% Unaware of Plan 

49. What do you think should be included in NCPA's 
long-range planning over the next 5 to 10 years? 
 -Better job bank. 
 -Building/encouraging local organizations/affiliates.  
 -Encouraging government-employed paralegals to 

join; some government agencies do not pay 
association dues for their paralegals.  Perhaps 
offer them a discount?  More continuing education.  
-Develop consensus regarding membership 
requirements - especially regarding "student" 
members.  Educate attorneys about CLA 
designation, advantages to the broader use of 
paralegals, and the importance of paralegals 
maintaining certification.  

 -Educate attorneys re: paralegal uses and how 
paralegals can benefit them. 

 -Increasing membership in remote areas of the 
State. 

 -Member recruitment in local colleges and 
universities in NC. 

 -More seminars in Asheville and Wrightsville 
Beach. 

 -Regulation/certification. 
-Seminars - expand beyond "the box"; areas other 
than real estate need to be included; you are 
losing interest of members who do not work in real 
estate. 

 -Should be ethics in plan of certification. 

50. Additional comments: 
 Survey should be on line next time. 
 Would prefer seminars be more centrally located 

due to high cost of "vacation" locations. 

 

 
DISCLAIMER 

This survey has been compiled from information provided by members of the North Carolina Paralegal Association, Inc. ("NCPA") and other paralegals in the State of North Carolina who are not 
members of NCPA.  No attempt has been made by NCPA to independently verify the information provided to it by such persons.  The information contained herein may or may not be 
representative of the salaries, benefits, or other job-related aspects of work as a paralegal in North Carolina.  The survey is based upon information supplied to NCPA by 102 paralegals who 
responded to the Survey Questionnaire.  No expressed or implied representation, warranty, or guarantee is made by the NCPA concerning the accuracy, completeness, statistical sampling 
method, or use for any particular purpose of the data presented in this Survey. 

 
Database Designed  

By 
Agner Consulting 

agner_consulting@earthlink.net 
Burlington, North Carolina  
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We sincerely appreciate the support 
of our sustaining member-

Document Technologies, Inc.
DTI’s generous assistance enables NCPA to provide 

quality services to our members.
We appreciate your support!
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NCPA would like to extend its sincere thanks to the following companies, without whose support our  

Mid-Year Seminar and CLA Review Course would not have been possible: 
 

 
4NCRECORDS.COM 

Contact:  Lee Lloyd 
P.O. Box 1589 

Fuqua Varina, NC  27526 
(800) 792-4339; Fax (800) 792-2945 

rlloyd@nciding.com 

Exhibitor 
Door Prize 

  
North Carolina Lawyers Weekly 

Contact:  Sharon Lipps 
P. O. Box 27566  (27611) 

107 Fayetteville Street Mall 
Raleigh, NC  27601 

(919) 829-9333; Fax: (919) 829-8088 
slipps@nc.lawyersweekly.com 

Exhibitor 

  
Investors Title Insurance Company 

Contact: Leslie S. Hitchcock 
116 W. Main Street 
Durham, NC  27701 

(919) 682-5704 or (800) 755-4842 
Fax: (919) 682-3337 or (800) 377-3307 

Door Prize 

  
Chicago Title 

Contact: Paula Wright 
2804 Coxindale Drive 
Raleigh, NC  27615 

(919)280-8977; Fax: (919)845-1218 

Door Prize 
Hospitality Bag Items 

  
National Association of Legal Assistants 

Contact:  Krista Lower, CLA 
1516 South Boston, Suite 200 

Tulsa, OK  74119 
(918) 587-6828; Fax: 918-582-6772 

Door Prize 
Hospitality Bag Items 

  
Document Technologies, Inc. 

Contact:  Shannon Stansell 
2517 Atlantic Avenue 
Raleigh, NC  27604 

(919) 821-7411; Fax: (919) 821-8489 
stansell@dtiglobal.com 

Sustaining Member 
Exhibitor 

Door Prize 
Hospitality Bag Items 

  
Metrolina Paralegal Association 

Contact:  Kathy Morgoch 
P.O. Box 36260 

Charlotte, NC  28236 

Donation 

  
National Corporate Research (NCR) 

Contact: Kelly McGraw 
1878 Hickory Rd. 
Atlanta, GA 30341 

(770) 458-9391 

Sponsor for Friday 
Night Hospitality Event 

Exhibitor 
Door Prize 

  
Wachovia Information Consulting Group 

Contact: Larry Laskiewicz 
Wachovia Bank, National Association 

210 N. Ridgecrest Lane 
Jacksonville, FL 32259 

(904) 367-4517 Fax (904) 367-4143 
larry.laskiewicz@wachovia.com 

Exhibitor 

  

The Last Word, Inc. 
Contact: Tori Pittman 

P.O. Box 47 
Wake Forest, NC 27588 

(919) 556-7675 
www.thelastwordinc.com 

Exhibitor 

  
Ruffin Consultants 
Contact: Bonnie Ruffin 

2261 Nash Street, NW, Suite A 
Wilson, NC 27896 

(252) 291-4428 

Hospitality Bag Items 
Door Prize 

  
SearchTec 

Contact: Sherry Mason Hatcher 
2 Office Park Court, Suite 103 

Columbia, SC 29223 
(803) 699-6130 

shatcher@searchtec.com 

Exhibitor 

  
Bank of America 

Contact: Brenda Mareski 
101 S. Tryon Street 

Charlotte, NC   28280 
(704) 387-7605 

Door Prizes 

  
Chaplin & Associates 
Contact:  Cathy Chaplin 

6726 Selwick Lane 
Kernersville, NC  27284 

(336) 992-1954;Fax (336) 992-1957 
depousa@triad.rr.com 

Donation 

  
Alamance County Paralegal 

Association 
Contact:  Teresa Stacey 

P.O. Box 2958 
Burlington, NC 27216-2958 

(336) 227-8851; Fax: (336) 226-3866 

Door Prizes 

  
Wishart, Norris, Henninger & 

Pittman, P.A. 
Contact: Teresa Stacey 

P.O. Box 1998 
Burlington, NC 27216-1998 

(336)584-3388 

Door Prizes 

  
Syngenta Crop Protection, Inc. 

Contact: Anita Watts Wing 
410 Swing Road 

Greensboro, NC 27409 
(336) 632-2111 

Door Prizes 

 

NCPA would like to extend its sincere thanks to the following companies, without whose 
support our  Mid-Year Seminar and CLA Review Course would not have been possible: 
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North Carolina Paralegal Association Contacts
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OFFICERS 

President Belinda Ann Thomas, CLAS Vernon, Vernon, et al.  336.227.8851 btp@vernonlaw.com 
First Vice President (Education) Melissa Stockley Jones, CLA Smith, Anderson, et al. 919.838.2015 mjones@smithlaw.com  
Second Vice President (Membership) Darlene M. Patz, CP Celanese Acetate LLC 803.325.6152 darlene.patz@celaneseacetate.com 
Secretary Yolanda Nicole Smith Tharrington Smith, LLP 919.821.4711 ysmith@tharringtonsmith.com  
Treasurer Patricia F. Clapper, CLA Levine & Stewart 919.929.0386 lglduck@aol.com  
Parliamentarian D. Grace Carter, CLA Myers Bigel Sibley & Sajovec 919.854.1400 grace.carter@nelsonmullins.com  
NALA Liaison Mary Parrish Coley, CLA BB&T Governmental Finance 704.954.1706 mcoley@bbandt.com  

DIRECTORS 
Chairman & At Large Director Theresa (Terry) Irvin, CLA Bank of America 704.388.7030 theresa.irvin@bankofamerica.com 
Secretary Yolanda Nicole Smith Tharrington Smith, LLP 919.821.4711 ysmith@tharringtonsmith.com  
District VIII –   Please contact Chairman Theresa (Terry) Irvin, CLA Bank of America 704.388.7030 theresa.irvin@bankofamerica.com 
District I Interim Director Shirley C. Carter, CLA Legal Aid of NC, Inc., Wilmington 910.763.6207 shirleyc@legalaidnc.org 
District II Director  Erin N. Burris, CLA Sony Ericcson 919.472.1201 erin.burris@sonyericsson.com 
District III Interim Director Trudy Rutherford Barrington & Jones Law Firm 910.485.5171 emr0128@aol.com  
District IV Interim Director Ruth Goodman, CLA Wishart, Norris, et al. 336.584.3388 ruth.goodman@wnhplaw.com  
District V Interim Director Alison Reynolds VanDyke McGuire Woods, LLP 704.373.8061 avandyke@mcguirewoods.com  
District VI Interim Director Michele A. Tuttle Wake Forest University Health 

Sciences 
336.716.8138 matuttle@wfubmc.edu 

District VII Director Marilyn Moran, CLA Coward, Hicks & Siler, P.A. 828.586.2147 mmoran@chspa.com 
District IX Director Beverly King Mitchell Rallings & Tissue 704.483.3495  bgk6489@aol.com  
Affiliate Director  Teresa A. Stacey Vernon, Vernon, et al. 336.227.8851 tas@vernonlaw.com 
Bar Liaison Sherry G. Vaughan, CLA NC Electric Membership Corp. 919.875.3128  sherry.vaughan@ncemcs.com 
Paralegal Educator Susan H. McIntyre, JD Carteret Community College 252.222.6230 shm@carteret.edu 
Attorney Advisors Teresa M. Brenner Bank of America 704.386.4238 teresa.brenner@bankofamerica.com  
 Wiley P. Wooten Vernon, Vernon, et al. 336.227.8851 wpw@vernonlaw.com  

COMMITTEE CHAIRS 
Associations Network Chair Teresa A. Stacey Vernon, Vernon, et al. 336.227.8851 tas@vernonlaw.com 
Audit Chair  Elizabeth B. Wilson, CLA  704.568.2005 wilsons1992@aol.com  
Ethics Chair Mary A. Joyce Wheeler, CLA   mwheeler@ci.reidsville.nc.us 
Historian Mary E. Willard, CLAS Bank of America 704.387.8232 mary.willard@bankofamerica.com 
Job Bank Chair Sandy Carter Roberts & Stevens, PA 828.258.6991 scarter@roberts-stevens.com 
Long-Range Planning Chair Mary Patterson Wachob, CLAS Roberts & Stevens, PA 828.210.6849 mwachob@roberts-stevens.com  
Nominations and Elections Chair April V. Sansom, CLA Reinhardt Milam Law Group PLLC 919.534.1200 avsansom@yahoo.com 
ProBono Chair Tracy Bowling Tharrington Smith, LLP 919.821.4711 tbowling@tharringtonsmith.com  
Regulation Task Force Chair  Sharon L. Wall, CLAS  Highwoods Properties 919.875.6786  sherri.wall@highwoods.com  
Student/School Relations Chair Erin N. Burris, CLA Sony Ericcson 919.472.1201 erin.burris@sonyericsson.com 
Survey Chairs Therese A. Morin Vernon, Vernon, et al. 336.227.8851 tam@vernonlaw.com 
 Annette T. Younger Vernon, Vernon, et al. 336.227.8851 aty@vernonlaw.com 
Technology Chair Jamie L. Fuller Culp Elliott & Carpenter  jlf@ceclaw.com 

PUBLIC RELATIONS 
Senior Editor Brenda Mareski, CP Bank of America 704.543.6667 bmareski@carolina.rr.com  
Articles Editor Tricia Creech, CLA Cranfill, Sumner & Hartzog, LLP 919.863.8820 trc@cshlaw.com 
Advertising Editor/ 
Patron & Sustaining Chair 

Teresa Nichols Smith Cranfill Sumner & Hartzog, LLP 910.509.9827 tns@cshlaw.com   

EDUCATION 
Annual Seminar Chairs Teresa A. Stacey Vernon, Vernon, et al. 336.227.8851 tas@vernonlaw.com 
 Blanche S. Berkowitz Schell Bray Aycock, et al 336.370.8815 bberkowitz@sbaal.com  
 Mary A. Joyce Wheeler, CLA Donaldson & Black, P.A. 336.273.3812 mjw@ncrights.com 
 Anita Watts Wing  336.643.1356 ki5v@bellsouth.net  
Mid-Year Seminar Chairs Kaye H. Summers, CLA Pulley, Watson, King & Lischer, P.A. 919.682.9691 kaye@pwkl.com 
 Betsey Crittenden, CLA Cranfill, Sumner & Hartzog, LLP 910.332.0950 bcrittenden@cshlaw.com  
CLA Review Course Chair Sarah Hutchins, CLA  The Banks Law Firm, P.A. 919.474.9137 shutchins@bankslawfirm.com  
Registration Chair Angie Elliott, CLA Pulley, Watson, King & Lischer, P.A. 919.682.9691 angie@pwkl.com 
Convention Coordinator Carmi Henderson Wachovia Bank 704.374.7120  carmi.henderson@wachovia.com 

NCPA COORDINATOR 
NCPA Coordinator Mary F. Haggerty, CLA Grubb Properties, Inc. 704.372.5616 

ext. 105 
mhaggerty@grubbproperties.com 
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